[Burnout of caregivers in geriatrics, an overview and solutions].
It is undeniable that working in the geriatric sector carries risks of exhaustion and burnout. Risk factors include confrontation with death, difficult working conditions and low prospects for career development. Ways to improve the situation include recruiting more staff members, providing them with better training and support, favouring career mobility and promotion and giving back meaning to the work carried out in geriatric care facilities.